Knowledge Transfer Partnership
University of Bath & K2 Corporate Mobility

 
Behavioural Scientist - KTP Associate


The Company – K2 Corporate Mobility https://k2corporatemobility.com/en/

The role is full-time, 40 hours a week and will be based at K2’s Head Office in Guildford UK working on a hybrid basis. Working Hours: 8:30am – 5:30pm, Monday to Friday.

K2 operate in the delivery of Global Relocation services to corporate clients. Global mobility services enable the relocation of company employees between different business functions on an international and domestic basis. Services include immigration, sourcing temporary accommodation, new homes, schools, intercultural training, expense process management services and household goods moving. 

The Group delivers bespoke, distraction-free and impartial solutions for the full suite of services covering global relocations. From origin to destination, the Group have personalised support packages to cover short-term mobility needs, long-term international assignments, permanent transfers, group moves and domestic assignments. 

What is a KTP?

Knowledge Transfer Partnership (KTP), a government funded scheme brings together universities and businesses to work jointly on a development project that is strategically important to the future of an organisation. Throughout the project the KTP Associate will play a key role in managing and implementing strategic development in the business and transferring knowledge between the University and the business.

Partnership objectives

To develop, test, validate and embed a set of behavioural nudges that will increase the uptake of sustainable packaging materials and other environmentally friendly options during client relocations. The KTP will also develop K2’s capability to independently introduce novel nudges and/or apply existing nudges to new functional areas of the business.

Partnership management

The KTP Project is delivered by the KTP Associate and is managed through the Local Management Committee (LMC). This is chaired by the senior company executive and comprises the Company and Academic leaders/supervisors and a KTP Advisor (Innovate UK KTN representative).  

The LMC meets every four months and is responsible for programme direction, ensuring that all parties gain maximum benefit and for authorising expenditure.  Associates are expected to prepare an executive summary, to report on progress for the LMC meeting and this must be circulated in advance to LMC members.  They are also expected to make a formal presentation on some aspects of their work at this meeting.

The academic knowledge and support will be provided by Dr Iina Ikonen. Iina’s research focuses on consumer psychology and behaviour change, using tools such as labelling and nudging to promote healthier or more sustainable behaviours. Her expertise on quantitative methods, especially on experimental research designs including stimuli development and data analysis, is well aligned to addressing Athena's knowledge gaps and requirements. 

Further academic support will be provided by Professor Brian Squire. Brian’s research examines properties of supply chains that create resilience, innovation and sustainability. He typically collaborates with industrial partners to understand, evaluate and improve current practices or to imagine, create and deliver future approaches. As an empirical scholar, he uses a variety of methods including experiments, case studies and surveys. 

A monthly progress meeting is held with the Company and Academic Supervisors. The Associate is expected to arrange and document these meetings. The Associate is required to maintain a log of the tangible benefits of the project and to provide internal seminars for other members of University and Company staff, based on knowledge acquired through attendance at courses and conferences.

In addition to working at K2 Head Office, you will join the Information, Decisions and Operations Division which is one of four Divisions within the School of Management at the University of Bath. The University of Bath is the Times and Sunday Times University of the Year 2023 and ranks third in the UK in overall student satisfaction in the National Student Survey!

The School of Management is one of the world’s leading centres for management research and education with a uniquely aspirational yet supportive working environment. The Information, Decisions and Operations Division is well known for its collegiality, high quality research and strong links to public, private and third sector organisations.


KTP Associate – The benefits 
· Valuable experience and highly transferable skills.
· £2,000 p.a. personal budget and time allocated for continuous professional development (a total of £4,167 for the duration of the KTP project).
· Responsibility for a high-profile project.
· Mentoring from the company and academic team.
· Developing research and business experience with the potential to advance your career with the company

It is essential that you understand how KTP works with business and the University, and the vital role you will play if you successfully secure a KTP Associate position. Further information about KTPs and the advantages of being a KTP Associate can be found at https://www.ktp-uk.org/
 

Associate’s expectation

The Associate will have the opportunity to discuss their career goals and training needs with members of K2 and the University of Bath. They may undertake several selected course activities as well as general courses at the University as a member of staff.

Within the limits of commercial confidentiality, the Associate will have the opportunity to deliver papers at conferences and will be expected to co-author articles.

On successful completion of the project, it is likely that the Associate will be offered a permanent position with the Company.  However, if due to unforeseen circumstances this is not possible, the Associate will still have acquired invaluable commercial experience through close involvement with the senior management of the Company. Experience of project management will be gained, as well as knowledge of the daily running of a successful business.  

Salary and conditions of employment

The post is fixed term for the duration of 25 months.

The salary is £31,000 to £33,500 p/a depending on qualifications and experience and the reward package includes a pension contribution and separate £2,000 p.a. personal training and development budget.

The Associate will be appointed by the University as a member of staff with the School of Management, responsible to the appointed academic supervisor. The contract of employment is for 25 months. There is a probationary period of six months, during which time the contract may be terminated by either side with one month’s notice. Thereafter, the required notice period to be given by either side is three months. The University requires a mid-probationary report after three months and a full probationary report at six months.

In other respects, the Associate will be treated as a Company employee and works full-time at the Company’s premises in Guildford on a hybrid basis.

The project may require some periods of time to be spent at the University and could involve overseas travel. The conditions of work, including work hours and holiday entitlement, will be those applying to Company employees. An annual appraisal is carried out with the Academic and Company Supervisors. This is used to identify the Associate’s training requirements in relation to programme tasks and their personal development plan.  

Whilst there is no commitment on the Company to retain the Associate at the end of the programme, it is expected that the Associate will be made aware of future prospects at their annual appraisal. KTP appointments cannot normally be extended beyond the end of the project.

